Call Now!!
No Cost
No Oblig’ation

To obtain information for the
On-The-Jol) Training Program
contact tl'le local Alabama Career

Center at the location listed
below.

Alal)ama Career Center:

* Equal opportunity employer/program

e Auxillary aids and services are
available upon request to individuals
with disabilities.

Alabama Department of Economic and Community Affairs

Workforce Development Division

OJT GOALS
The ultimate g’oal of OJT is

permanent employrnent upon
successful conlpletion of training.
Place trainees in occupations that
enhance long'-term elnploynlent.

Bull(l a sleille(l WOI']QfOl'Ce {OI' a

growing Alabama economy.
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New Hire

On-Tlle-Jo]o -Training

There are two Qn—ttie—Joi)—Training pro-
grams: New Hire and Performance-Based
Training. Funded i)y the U.S. Department of
Labor, the Workforce Development Division of
ADECA administers the On—ti'ie—]o]o Training
Program. The OJT program gives individuals an
opportunity to learn jot) skills and allows empioyers to
train new empioyees while saving money on training
costs. A Business Service Representative and the empioyer
will create a training pian that defines training oi)jec—
tives and goais for the trainee(s).

The new hire OJT program allows an employer
to receive up to titty percent reimbursement of
tiouriy wages pai(i to a trainee. This reimbursement
serves as an incentive to encourage empioyers to hire
individuals who do not have all the requirect skills for
a particuiar jo]:v.

The negotiatecl training periocl can range
from 6 to 26 weeks based on the skill level of the
participant(s) and the training occupation.

The OJT program is designe(i to fulfill the
empioyment needs of local empioyers i)y proviciing a
trained workforce while increasing productivity and
protits.

OJT trainees must be pa.i(i at least $8.00 per
}101.11‘ in non-metropoiitan counties an(i $9.00 per
hour in metropoiitan counties, the same wage as
other enti'y—ievei empioyees in the same occupation.

The New Hire OJT agreement allows an employer
to hire new workers and train them in skilled posi-
tions, with a goai of permanent empioyment upon
successful comp]etion of training. Trainees are piace(i
in positions/occupations that will enhance iong-term

employment opportunities.
ploy PP

Pertormance -B asecl

On-The-Job Training

Performance-Based On—tiie—Joi) Training Agreements are
(iesignect to offer training for a iarge number of
empioyees for a short perioct of training time. This
includes skilled and/or unskilled workers when time
is of the essence (nee(i trained employees tast).

Training hours, training pians, number of trainees,
and cost and wages are negotiate(i ttirougti the
Workforce Development Division (WDD) of ADECA
on a case—t)y—case basis. All Performance-Based agree-
ments are based on the empioyer's needs at the time.

The Business Service Representative assisting the
empioyer with the agreement must submit a letter to

WDD’s Alabama Workforce Investment Area

Section with the toiiowing information:

'Empioyer’s business name

* Number of empioyees to be trained
*Time perioct recommended for training
']o]o descriptions

* Wages per hour

The empioyer is eiigit)ie to receive reimbursement
for training after the empioyee's compietion of

training p]us one day.

Employer Benefits

Employers may receive up to 50% for

reimbursement of trainees’ tiouriy wages.
Empioyers make all tiiring decisions.
Empioyers tailor all training.

Empioyers save recruiting, screening and

training costs.
Lengtii of training is negotia]aie.
Minimal paperworiz for the empioyer.

Increased cash flow and protits.

No cost for OJT services.
GENERAL REQUIREMENTS

Trainees must meet %rlztorce [nvestment Act
(WIA) eiigi]oility requirements.

Ernpioyeis must have Workman's Compensation or

approve(i on-site accident insurance.

Training agreement must be approvect before

trainees i)egin to work.
Pull-time empioyment is genera.]iy requireci

Empioyer must provicte a wage of at least
$8.00 an hour for non—metropoiitan counties and
$9.00 an hour for metropoiitan counties in
Alabama as ciesignated i)y the Lower Living
Standard Income Level (LLSIL).

Trainees receive the same wages and benefits
as other empioyees iioicting the same or

similar positions.

Trainees abide ]oy the same company poiicies
as other empioyees.



